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WHAT WILL YOU DO FOR A FAIR PAY DEAL? 
 

Negotiations with the State Government for a new Victorian Public Service Agreement have been 
underway since last year but the impasse over wages and key conditions remain.  
 

The State of Victoria (SoV) want to make widespread changes about how the public service 
operates but does not want to adequately compensate you for facilitating, co-operating with, 
and delivering that change, and the consequential productivity improvements.  
 

The Governments pay offer remains at 2% p.a. but was adjusted recently when their 
representatives offered a small cash payment for accepting their proposed changes and for us 
dropping all our outstanding claims. 
 

CPSU rejected this. 
 

Police, in their recent settlement, which includes capability and mobility allowance adjustments 
in addition to the 2% p.a., and Nurses with their 3% p.a. extension agreement over the next 3 
years and major reclassifications last April weren’t insulted to this degree. 
 

The Metropolitan fire brigade employees rolled their agreement for twelve months and been 
given the 2.5% backdated to 1st January. 
 

MP’s received 3.5% after 2.92% in two rises last year, and shortly Executive Officers will see their 
pay bands adjusted and backdated to 20 September 2019. 
 

VIRTUE SIGNALING & BAD IR LAWS 
 

The State Government is happy to virtue signal about best-practice employers but are hesitant to 
stump up the money required to make these changes applicable to themselves. 
 

 Secure Employment 
 Wage Theft 
 Superannuation 
 LGBTIQ+ Representation 
 Gender Inequality 

 

The State Government, who campaigned to change the rules with us before the Federal election, 
knows that Australia's weakened bargaining laws leave the organised workforce with few 
bargaining friends if we end up diverted into the Fair Work Commission which will fail to properly 
represent our needs in any new Enterprise Agreement in favour of the Employer.  
 

Bargaining has now been made more complex with the Treasurer recently indicating that he will 
extract $4 billion in cuts over the forward estimates, up from the $1.8 billion announced in the 
last budget. 
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WE FIGHT, OR BARGAINING GOES NOWHERE 
 

CPSU has been holding meetings with its members across the state to discuss the progress of 
negotiations with SoV.   
 

A series of bargaining information booklets have just been mailed to all our VPS members. 
 

The message CPSU members have given is that they want a fair deal and that they are prepared 
to act to get it.  
 

 We need to focus Government on valuing our contribution in similar terms to others. 
 We need strong support in workplaces to help reach a satisfactory and fair outcome. 
 We are calling on CPSU members to fight for a fair deal. 

 

We want you to signal your support for protected industrial action that will have a significant 
impact on the State Government and help achieve a fair outcome.  If members have to take 
industrial action it needs to be measures that will have a significant impact on government. 
 

This means stopping work.  This means being docked 4 hours pay. 
 

This means a range of other actions that will demonstrate how important public service work is 
to the success of government.  These need to be actions that have an impact. 
 

WHAT ACTION WILL YOU TAKE? 
 

Our Survey is to glean your views about action you and your work mates would take to make this 
point to the Government. 
 

Once the survey is completed we will assess our position to take Protected Action across the VPS 
with a range of actions. 
 

Only members of the union can be protected when taking action and voting for protected 
industrial action. 
 

Now is not the time for spectators.  Now is the time to join your union.   
 

 
KAREN BATT 
CPSU Victorian Branch Secretary / Federal Secretary 
 
 

http://www.cpsuvic.org/limesurvey/index.php/929697
http://www.cpsuvic.org/member/

